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= “’ Source: Google Cloud Gen Al Benchmarking Study, July 2023
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Shared belief in continuous
development and lifelong learning



According to a
Google Cloud survey,

2%

of businesses believe
Al will significantly change

or transform their industry.
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>9,000

benefited from the
program
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Two broad themes for today...

Continuous learning as INDIVIDUALS

How LEADERS can embed a culture of learning
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Continuous learning as individuals

01

Embrace technology
as our learning ally

02

Know the “why”
behind our learning
journey

03

Be bold and creative
by incorporating
what we learn into
our work
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Continuous learning as individuals

02

Know the “why”
behind our learning

journey
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Google Career Certificate

IT Project Data Ux Digital Marketing &
Support Management Analytics Design E-commerce
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Sufyan Bin
Mohamad Al

Combining his UX knowledge from GCC
and industry experience in digital
analytics, Sufyan is now able to guide
businesses which are going digital for the
first time and provide tips on improving
their UX designs to stay competitive in
the market.
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Continuous learning as individuals

03

Be bold and creative
by incorporating
what we learn into
our work
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Two broad themes for today...

How LEADERS can embed a culture of learning
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A culture of learning at work

01

Create learning

opportunities in
everyday work

A ADULT
LEARNING
XCHANGE




A culture of learning at work

Encourage a culture
where employees can

share their knowledge
with others
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A culture of learning at work

Create safe spaces for
risk taking and
psychological safety
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As Individuals:

Are you portioning your time to learn at
work and outside of work?

How are you cultivating a growth
mindset that thrives on challenges and
sees opportunities in every step?

As Business leaders:

Are you role modeling for the team and
partaking in this journey of ongoing
growth?

Are you helping your employees
prioritize learning and giving them the
autonomy to do so?
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PARTICIPANT'S FEEDBACK SURVEY

bit.ly/als2020live




