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Which photo reflects your most vivid 
learning memory? 



1 2

3 4



Your Learning Past Impacts  
Your Learning Imago 



Learning	
Experiences	 My	theory	

about	learning	

Educa0onal		
Philosophy	



TAE’s	role?	
Par0cipant’s	

role?	

How	do	we	learn?		

The Learning Imago 



Learning is ______________________ 



 
The role of a TAE practitioner in learning 

is________________________________ 
 



 
The objective of a learning programme is 
________________________________ 



Liberal	
(Tradi4onal)	

Progressive	

Humanis4c	 Technological	
(Behavioural)	

Radical	

Dogma4c	

6 Educational Philosophies 



Liberal (Traditional) 

Learning is filling the learners 
with knowledge or theory 
 
The educator is the transmitter of 
knowledge 
 
“You learn from me.” 
 



Dogmatic 
Learning is about 
handing down values 
and the truth 
 
The educator is the 
guru or the authority 
figure 
 
“I will show you what 
is right" 



Progressive 

Learning is about being 
responsible and committed to 
society 
 
The educator is the guide.  
 
“I may guide you, and we 
problem solve together” 



Humanistic 

Learning is growing or 
developing the individual 
 
The educator is the support or 
farmer 
 
“I support you in your search 
for growth” 



Technological 

•  Learning is shaping the learner to obtain 
a competency 

•  The educator is the instructor 
•  “I assess and accredit you when 

competent” 



Radical 

Learning is becoming free 
from old mindsets or ideas 
 
The educator is the 
catalyst 
 
“We learn and change 
together” 



Our collective learning imago 
•  Look at the words written on your post-its 
•  Place them at the appropriate learning 

imago 



	

LIBERAL PROGRESSIVE HUMANISTIC  TECHNOLOGICAL RADICAL DOGMATIC 

	

I	TELL	you,	I	give	information,	
you	learn	from	me	

	

I	may	GUIDE	you,	we	problem	
solve	together	

	

I	SUPPORT	you	in	your	search	
for	wholeness	

	 	

I	ACCREDIT	you	-	you	meet	
criteria,		I	decide	when	you	are	
competent	

	

We	CHANGE	together;	
mutuality.		You	decide,	
'contract	cure'	

	

I	REWARD	you	for	conformity	
and	adaptation	

	 	 	 	 	 	 	

	 	 	 	 	 	 	

The	learner	as	a	container	to	be	
filled	

.	.	.	as	responsible	and	
committed	

.	.	.	as	a	growing	plant	 	 .	.	.	as	inert	material	to	be	
shaped	

.	.	.	as	imprisoned	by	their	
context	

.	.	.	as	burdened	by	their	
mistakes	

The	key	value	is	REASON	

The	educational	process	can	be	
described	as	INITIATION		

The	educated	person	is	
KNOWLEDGEABLE	

.	.	.	is	DEMOCRACY		

	
.	.	.	as	PROBLEM-SOLVING		

	
.	.	.	is	RESPONSIBLE	

.	.	.	is	ACCEPTANCE,		
	

.	.	.	as	GROWTH		

	
.	.	.	is	INTEGRATED	

	 .	.	.	is	EFFICIENCY		
	

.	.	.	as	MOULDING	

	
.	.	.	is	COMPETENT	

.	.	.	is	FREEDOM	
	

.	.	.	as	EMPOWERMENT	

	
.	.	.	is	LIBERATED	

.	.	.	is	FAITHFULNESS	

	
.	.	.	as	FEEDING	
	

.	.	.	is	OBEDIENT	

Strokes	THINKING,	
KNOWLEDGE		

May	discount	learner’s	
EXPERIENCE	

.	.	.	COMMITMENT,	emerging	
SKILLS,	ASPIRATION	

.	.	.	PERSONAL	NEEDS	

.	.	.	PERSONAL	VALUE	&	
WORTH,	DEVELOPMENT	

.	.	.	SOCIAL	RELATIONSHIPS	

	 .	.	.	INCREASING	COMPETENCE,	
EXCELLENCE	

.	.	.	CREATIVITY	&	FLEXIBILITY		

.	.	.	CHANGE	&	AUTONOMY	
	

.	.	.	INDIVIDUAL	NEEDS	

.	.	.	NEED	FOR	STRUCTURE		
&	CERTAINTY.		TRADITION	

.	.	.	NEW	IDEAS	

Has	roots	in	THE	
ENLIGHTENMENT	

.	.	.	in	SOCIAL	ACTION		
&	POLITICAL	MOVEMENTS	

.	.	.	in	PERSON-CENTRED	IDEAS	
of	Rogers	and	Maslow,	and	
EXISTENTIALISM		

	 .	.	.	in	BEHAVIOURAL	
PSYCHOLOGY	&	SYSTEMS	
THEORY	

.	.	.	in	LIBERATION	THEOLOGY		
&	REFLECTIVE	PRACTICE	models	

.	.	.	in	cultural	models	of	LAW		
&	AUTHORITY	

Most	useful	for	teaching	
THEORY	&	ACADEMIC	SKILLS	

.	.	.	for	addressing	PROBLEMS		
&	NEED	FOR	CHANGE	

.	.	.	for	PERSONAL	
DEVELOPMENT	&	CREATIVITY	

	 .	.	.	for	increasing	PRACTICAL	
SKILLS	

.	.	.	for	increasing	AWARENESS		
&	UNDERSTANDING	

.	.	.	for	transmitting	the	CANON		
&	SETTING	BOUNDARIES		
–	eg	ethics	

	

Liberal (Traditional) 



Dogmatic 

	

LIBERAL PROGRESSIVE HUMANISTIC  TECHNOLOGICAL RADICAL DOGMATIC 

	

I	TELL	you,	I	give	information,	
you	learn	from	me	

	

I	may	GUIDE	you,	we	problem	
solve	together	

	

I	SUPPORT	you	in	your	search	
for	wholeness	

	 	

I	ACCREDIT	you	-	you	meet	
criteria,		I	decide	when	you	are	
competent	

	

We	CHANGE	together;	
mutuality.		You	decide,	
'contract	cure'	

	

I	REWARD	you	for	conformity	
and	adaptation	

	 	 	 	 	 	 	

	 	 	 	 	 	 	

The	learner	as	a	container	to	be	
filled	

.	.	.	as	responsible	and	
committed	

.	.	.	as	a	growing	plant	 	 .	.	.	as	inert	material	to	be	
shaped	

.	.	.	as	imprisoned	by	their	
context	

.	.	.	as	burdened	by	their	
mistakes	

The	key	value	is	REASON	

The	educational	process	can	be	
described	as	INITIATION		

The	educated	person	is	
KNOWLEDGEABLE	

.	.	.	is	DEMOCRACY		

	
.	.	.	as	PROBLEM-SOLVING		

	
.	.	.	is	RESPONSIBLE	

.	.	.	is	ACCEPTANCE,		
	

.	.	.	as	GROWTH		

	
.	.	.	is	INTEGRATED	

	 .	.	.	is	EFFICIENCY		
	

.	.	.	as	MOULDING	

	
.	.	.	is	COMPETENT	

.	.	.	is	FREEDOM	
	

.	.	.	as	EMPOWERMENT	

	
.	.	.	is	LIBERATED	

.	.	.	is	FAITHFULNESS	

	
.	.	.	as	FEEDING	
	

.	.	.	is	OBEDIENT	

Strokes	THINKING,	
KNOWLEDGE		

May	discount	learner’s	
EXPERIENCE	

.	.	.	COMMITMENT,	emerging	
SKILLS,	ASPIRATION	

.	.	.	PERSONAL	NEEDS	

.	.	.	PERSONAL	VALUE	&	
WORTH,	DEVELOPMENT	

.	.	.	SOCIAL	RELATIONSHIPS	

	 .	.	.	INCREASING	COMPETENCE,	
EXCELLENCE	

.	.	.	CREATIVITY	&	FLEXIBILITY		

.	.	.	CHANGE	&	AUTONOMY	
	

.	.	.	INDIVIDUAL	NEEDS	

.	.	.	NEED	FOR	STRUCTURE		
&	CERTAINTY.		TRADITION	

.	.	.	NEW	IDEAS	

Has	roots	in	THE	
ENLIGHTENMENT	

.	.	.	in	SOCIAL	ACTION		
&	POLITICAL	MOVEMENTS	

.	.	.	in	PERSON-CENTRED	IDEAS	
of	Rogers	and	Maslow,	and	
EXISTENTIALISM		

	 .	.	.	in	BEHAVIOURAL	
PSYCHOLOGY	&	SYSTEMS	
THEORY	

.	.	.	in	LIBERATION	THEOLOGY		
&	REFLECTIVE	PRACTICE	models	

.	.	.	in	cultural	models	of	LAW		
&	AUTHORITY	

Most	useful	for	teaching	
THEORY	&	ACADEMIC	SKILLS	

.	.	.	for	addressing	PROBLEMS		
&	NEED	FOR	CHANGE	

.	.	.	for	PERSONAL	
DEVELOPMENT	&	CREATIVITY	

	 .	.	.	for	increasing	PRACTICAL	
SKILLS	

.	.	.	for	increasing	AWARENESS		
&	UNDERSTANDING	

.	.	.	for	transmitting	the	CANON		
&	SETTING	BOUNDARIES		
–	eg	ethics	

	



Progressive 

	

LIBERAL PROGRESSIVE HUMANISTIC  TECHNOLOGICAL RADICAL DOGMATIC 

	

I	TELL	you,	I	give	information,	
you	learn	from	me	

	

I	may	GUIDE	you,	we	problem	
solve	together	

	

I	SUPPORT	you	in	your	search	
for	wholeness	

	 	

I	ACCREDIT	you	-	you	meet	
criteria,		I	decide	when	you	are	
competent	

	

We	CHANGE	together;	
mutuality.		You	decide,	
'contract	cure'	

	

I	REWARD	you	for	conformity	
and	adaptation	

	 	 	 	 	 	 	

	 	 	 	 	 	 	

The	learner	as	a	container	to	be	
filled	

.	.	.	as	responsible	and	
committed	

.	.	.	as	a	growing	plant	 	 .	.	.	as	inert	material	to	be	
shaped	

.	.	.	as	imprisoned	by	their	
context	

.	.	.	as	burdened	by	their	
mistakes	

The	key	value	is	REASON	

The	educational	process	can	be	
described	as	INITIATION		

The	educated	person	is	
KNOWLEDGEABLE	

.	.	.	is	DEMOCRACY		

	
.	.	.	as	PROBLEM-SOLVING		

	
.	.	.	is	RESPONSIBLE	

.	.	.	is	ACCEPTANCE,		
	

.	.	.	as	GROWTH		

	
.	.	.	is	INTEGRATED	

	 .	.	.	is	EFFICIENCY		
	

.	.	.	as	MOULDING	

	
.	.	.	is	COMPETENT	

.	.	.	is	FREEDOM	
	

.	.	.	as	EMPOWERMENT	

	
.	.	.	is	LIBERATED	

.	.	.	is	FAITHFULNESS	

	
.	.	.	as	FEEDING	
	

.	.	.	is	OBEDIENT	

Strokes	THINKING,	
KNOWLEDGE		

May	discount	learner’s	
EXPERIENCE	

.	.	.	COMMITMENT,	emerging	
SKILLS,	ASPIRATION	

.	.	.	PERSONAL	NEEDS	

.	.	.	PERSONAL	VALUE	&	
WORTH,	DEVELOPMENT	

.	.	.	SOCIAL	RELATIONSHIPS	

	 .	.	.	INCREASING	COMPETENCE,	
EXCELLENCE	

.	.	.	CREATIVITY	&	FLEXIBILITY		

.	.	.	CHANGE	&	AUTONOMY	
	

.	.	.	INDIVIDUAL	NEEDS	

.	.	.	NEED	FOR	STRUCTURE		
&	CERTAINTY.		TRADITION	

.	.	.	NEW	IDEAS	

Has	roots	in	THE	
ENLIGHTENMENT	

.	.	.	in	SOCIAL	ACTION		
&	POLITICAL	MOVEMENTS	

.	.	.	in	PERSON-CENTRED	IDEAS	
of	Rogers	and	Maslow,	and	
EXISTENTIALISM		

	 .	.	.	in	BEHAVIOURAL	
PSYCHOLOGY	&	SYSTEMS	
THEORY	

.	.	.	in	LIBERATION	THEOLOGY		
&	REFLECTIVE	PRACTICE	models	

.	.	.	in	cultural	models	of	LAW		
&	AUTHORITY	

Most	useful	for	teaching	
THEORY	&	ACADEMIC	SKILLS	

.	.	.	for	addressing	PROBLEMS		
&	NEED	FOR	CHANGE	

.	.	.	for	PERSONAL	
DEVELOPMENT	&	CREATIVITY	

	 .	.	.	for	increasing	PRACTICAL	
SKILLS	

.	.	.	for	increasing	AWARENESS		
&	UNDERSTANDING	

.	.	.	for	transmitting	the	CANON		
&	SETTING	BOUNDARIES		
–	eg	ethics	

	



Humanistic 

	

LIBERAL PROGRESSIVE HUMANISTIC  TECHNOLOGICAL RADICAL DOGMATIC 

	

I	TELL	you,	I	give	information,	
you	learn	from	me	

	

I	may	GUIDE	you,	we	problem	
solve	together	

	

I	SUPPORT	you	in	your	search	
for	wholeness	

	 	

I	ACCREDIT	you	-	you	meet	
criteria,		I	decide	when	you	are	
competent	

	

We	CHANGE	together;	
mutuality.		You	decide,	
'contract	cure'	

	

I	REWARD	you	for	conformity	
and	adaptation	

	 	 	 	 	 	 	

	 	 	 	 	 	 	

The	learner	as	a	container	to	be	
filled	

.	.	.	as	responsible	and	
committed	

.	.	.	as	a	growing	plant	 	 .	.	.	as	inert	material	to	be	
shaped	

.	.	.	as	imprisoned	by	their	
context	

.	.	.	as	burdened	by	their	
mistakes	

The	key	value	is	REASON	

The	educational	process	can	be	
described	as	INITIATION		

The	educated	person	is	
KNOWLEDGEABLE	

.	.	.	is	DEMOCRACY		

	
.	.	.	as	PROBLEM-SOLVING		

	
.	.	.	is	RESPONSIBLE	

.	.	.	is	ACCEPTANCE,		
	

.	.	.	as	GROWTH		

	
.	.	.	is	INTEGRATED	

	 .	.	.	is	EFFICIENCY		
	

.	.	.	as	MOULDING	

	
.	.	.	is	COMPETENT	

.	.	.	is	FREEDOM	
	

.	.	.	as	EMPOWERMENT	

	
.	.	.	is	LIBERATED	

.	.	.	is	FAITHFULNESS	

	
.	.	.	as	FEEDING	
	

.	.	.	is	OBEDIENT	

Strokes	THINKING,	
KNOWLEDGE		

May	discount	learner’s	
EXPERIENCE	

.	.	.	COMMITMENT,	emerging	
SKILLS,	ASPIRATION	

.	.	.	PERSONAL	NEEDS	

.	.	.	PERSONAL	VALUE	&	
WORTH,	DEVELOPMENT	

.	.	.	SOCIAL	RELATIONSHIPS	

	 .	.	.	INCREASING	COMPETENCE,	
EXCELLENCE	

.	.	.	CREATIVITY	&	FLEXIBILITY		

.	.	.	CHANGE	&	AUTONOMY	
	

.	.	.	INDIVIDUAL	NEEDS	

.	.	.	NEED	FOR	STRUCTURE		
&	CERTAINTY.		TRADITION	

.	.	.	NEW	IDEAS	

Has	roots	in	THE	
ENLIGHTENMENT	

.	.	.	in	SOCIAL	ACTION		
&	POLITICAL	MOVEMENTS	

.	.	.	in	PERSON-CENTRED	IDEAS	
of	Rogers	and	Maslow,	and	
EXISTENTIALISM		

	 .	.	.	in	BEHAVIOURAL	
PSYCHOLOGY	&	SYSTEMS	
THEORY	

.	.	.	in	LIBERATION	THEOLOGY		
&	REFLECTIVE	PRACTICE	models	

.	.	.	in	cultural	models	of	LAW		
&	AUTHORITY	

Most	useful	for	teaching	
THEORY	&	ACADEMIC	SKILLS	

.	.	.	for	addressing	PROBLEMS		
&	NEED	FOR	CHANGE	

.	.	.	for	PERSONAL	
DEVELOPMENT	&	CREATIVITY	

	 .	.	.	for	increasing	PRACTICAL	
SKILLS	

.	.	.	for	increasing	AWARENESS		
&	UNDERSTANDING	

.	.	.	for	transmitting	the	CANON		
&	SETTING	BOUNDARIES		
–	eg	ethics	

	



Technological 

	

LIBERAL PROGRESSIVE HUMANISTIC  TECHNOLOGICAL RADICAL DOGMATIC 

	

I	TELL	you,	I	give	information,	
you	learn	from	me	

	

I	may	GUIDE	you,	we	problem	
solve	together	

	

I	SUPPORT	you	in	your	search	
for	wholeness	

	 	

I	ACCREDIT	you	-	you	meet	
criteria,		I	decide	when	you	are	
competent	

	

We	CHANGE	together;	
mutuality.		You	decide,	
'contract	cure'	

	

I	REWARD	you	for	conformity	
and	adaptation	

	 	 	 	 	 	 	

	 	 	 	 	 	 	

The	learner	as	a	container	to	be	
filled	

.	.	.	as	responsible	and	
committed	

.	.	.	as	a	growing	plant	 	 .	.	.	as	inert	material	to	be	
shaped	

.	.	.	as	imprisoned	by	their	
context	

.	.	.	as	burdened	by	their	
mistakes	

The	key	value	is	REASON	

The	educational	process	can	be	
described	as	INITIATION		

The	educated	person	is	
KNOWLEDGEABLE	

.	.	.	is	DEMOCRACY		

	
.	.	.	as	PROBLEM-SOLVING		

	
.	.	.	is	RESPONSIBLE	

.	.	.	is	ACCEPTANCE,		
	

.	.	.	as	GROWTH		

	
.	.	.	is	INTEGRATED	

	 .	.	.	is	EFFICIENCY		
	

.	.	.	as	MOULDING	

	
.	.	.	is	COMPETENT	

.	.	.	is	FREEDOM	
	

.	.	.	as	EMPOWERMENT	

	
.	.	.	is	LIBERATED	

.	.	.	is	FAITHFULNESS	

	
.	.	.	as	FEEDING	
	

.	.	.	is	OBEDIENT	

Strokes	THINKING,	
KNOWLEDGE		

May	discount	learner’s	
EXPERIENCE	

.	.	.	COMMITMENT,	emerging	
SKILLS,	ASPIRATION	

.	.	.	PERSONAL	NEEDS	

.	.	.	PERSONAL	VALUE	&	
WORTH,	DEVELOPMENT	

.	.	.	SOCIAL	RELATIONSHIPS	

	 .	.	.	INCREASING	COMPETENCE,	
EXCELLENCE	

.	.	.	CREATIVITY	&	FLEXIBILITY		

.	.	.	CHANGE	&	AUTONOMY	
	

.	.	.	INDIVIDUAL	NEEDS	

.	.	.	NEED	FOR	STRUCTURE		
&	CERTAINTY.		TRADITION	

.	.	.	NEW	IDEAS	

Has	roots	in	THE	
ENLIGHTENMENT	

.	.	.	in	SOCIAL	ACTION		
&	POLITICAL	MOVEMENTS	

.	.	.	in	PERSON-CENTRED	IDEAS	
of	Rogers	and	Maslow,	and	
EXISTENTIALISM		

	 .	.	.	in	BEHAVIOURAL	
PSYCHOLOGY	&	SYSTEMS	
THEORY	

.	.	.	in	LIBERATION	THEOLOGY		
&	REFLECTIVE	PRACTICE	models	

.	.	.	in	cultural	models	of	LAW		
&	AUTHORITY	

Most	useful	for	teaching	
THEORY	&	ACADEMIC	SKILLS	

.	.	.	for	addressing	PROBLEMS		
&	NEED	FOR	CHANGE	

.	.	.	for	PERSONAL	
DEVELOPMENT	&	CREATIVITY	

	 .	.	.	for	increasing	PRACTICAL	
SKILLS	

.	.	.	for	increasing	AWARENESS		
&	UNDERSTANDING	

.	.	.	for	transmitting	the	CANON		
&	SETTING	BOUNDARIES		
–	eg	ethics	

	



Radical 

	

LIBERAL PROGRESSIVE HUMANISTIC  TECHNOLOGICAL RADICAL DOGMATIC 

	

I	TELL	you,	I	give	information,	
you	learn	from	me	

	

I	may	GUIDE	you,	we	problem	
solve	together	

	

I	SUPPORT	you	in	your	search	
for	wholeness	

	 	

I	ACCREDIT	you	-	you	meet	
criteria,		I	decide	when	you	are	
competent	

	

We	CHANGE	together;	
mutuality.		You	decide,	
'contract	cure'	

	

I	REWARD	you	for	conformity	
and	adaptation	

	 	 	 	 	 	 	

	 	 	 	 	 	 	

The	learner	as	a	container	to	be	
filled	

.	.	.	as	responsible	and	
committed	

.	.	.	as	a	growing	plant	 	 .	.	.	as	inert	material	to	be	
shaped	

.	.	.	as	imprisoned	by	their	
context	

.	.	.	as	burdened	by	their	
mistakes	

The	key	value	is	REASON	

The	educational	process	can	be	
described	as	INITIATION		

The	educated	person	is	
KNOWLEDGEABLE	

.	.	.	is	DEMOCRACY		

	
.	.	.	as	PROBLEM-SOLVING		

	
.	.	.	is	RESPONSIBLE	

.	.	.	is	ACCEPTANCE,		
	

.	.	.	as	GROWTH		

	
.	.	.	is	INTEGRATED	

	 .	.	.	is	EFFICIENCY		
	

.	.	.	as	MOULDING	

	
.	.	.	is	COMPETENT	

.	.	.	is	FREEDOM	
	

.	.	.	as	EMPOWERMENT	

	
.	.	.	is	LIBERATED	

.	.	.	is	FAITHFULNESS	

	
.	.	.	as	FEEDING	
	

.	.	.	is	OBEDIENT	

Strokes	THINKING,	
KNOWLEDGE		

May	discount	learner’s	
EXPERIENCE	

.	.	.	COMMITMENT,	emerging	
SKILLS,	ASPIRATION	

.	.	.	PERSONAL	NEEDS	

.	.	.	PERSONAL	VALUE	&	
WORTH,	DEVELOPMENT	

.	.	.	SOCIAL	RELATIONSHIPS	

	 .	.	.	INCREASING	COMPETENCE,	
EXCELLENCE	

.	.	.	CREATIVITY	&	FLEXIBILITY		

.	.	.	CHANGE	&	AUTONOMY	
	

.	.	.	INDIVIDUAL	NEEDS	

.	.	.	NEED	FOR	STRUCTURE		
&	CERTAINTY.		TRADITION	

.	.	.	NEW	IDEAS	

Has	roots	in	THE	
ENLIGHTENMENT	

.	.	.	in	SOCIAL	ACTION		
&	POLITICAL	MOVEMENTS	

.	.	.	in	PERSON-CENTRED	IDEAS	
of	Rogers	and	Maslow,	and	
EXISTENTIALISM		

	 .	.	.	in	BEHAVIOURAL	
PSYCHOLOGY	&	SYSTEMS	
THEORY	

.	.	.	in	LIBERATION	THEOLOGY		
&	REFLECTIVE	PRACTICE	models	

.	.	.	in	cultural	models	of	LAW		
&	AUTHORITY	

Most	useful	for	teaching	
THEORY	&	ACADEMIC	SKILLS	

.	.	.	for	addressing	PROBLEMS		
&	NEED	FOR	CHANGE	

.	.	.	for	PERSONAL	
DEVELOPMENT	&	CREATIVITY	

	 .	.	.	for	increasing	PRACTICAL	
SKILLS	

.	.	.	for	increasing	AWARENESS		
&	UNDERSTANDING	

.	.	.	for	transmitting	the	CANON		
&	SETTING	BOUNDARIES		
–	eg	ethics	

	



Reinventing the TAE practitioner 

What learning imagoes do we need to use 
more? 



Reinventing the TAE practitioner 
•  Awareness and intentional about the learning dynamic 
•  Not one size fits all 
•  Explore using more  

–  Technological (skills-based) 
–  Progressive (peer, work-place learning) 
–  Humanistic (learning as individual development) 




