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THE WORKFORCE DEVELOPMENT APPLIED RESEARCH FUND (WDARF) 
GRANT CALL 2026 - EXPRESSION OF INTEREST (EOI)

Note
1. Please complete all sections. Incomplete submission will not be accepted.
2. Shortlisted applicants will be informed in August of the application year and given approximately 1 month to submit a full proposal.

	Application Type

	 New Application                                    
 Resubmission (Year of Past Submission(s): _____________)


	Project Team 
(Please provide names, affiliations, and email addresses)

	Principal Investigator (PI) Name & Institution
	

	Eligibility Declaration for PI
	☐ Holds a primary/joint appointment in the Autonomous Universities, Polytechnics, Institute of Technical Education, or A*STAR research institutes with a minimum time commitment of 9 months per calendar year in these institutions.


	Co-investigators (Co-PIs) / Collaborators Names & Institutions
	






	Project Title

	




	Research Area(s) of Focus  

	CHALLENGE STATEMENTS
All submitted EOIs MUST address one of the Challenge Statements below: 

☐ Challenge Statement #1: Bridging Tomorrow's Skills Gap through Skills-First Practices
Policy priorities: How can we create a coherent system where skills serve as a well-recognised, widely-adopted currency of opportunity, enabling more inclusive and responsive training and labour markets in a rapidly changing economy; while supporting both individual career mobility and organisational performance? 
 
· How can we enhance skills recognition and development (including both technical skills and soft skills) to better support diverse segments of the workforce? 
· How can we shift societal norms and mindsets towards valuing of skills instead of over emphasis on qualifications?

☐ Challenge Statement #2: Strengthening Employer Workforce Development Through Stronger Alignment with Business Growth
Policy Priorities: Investment in workforce upskilling by SMEs continues to lag larger employers both in terms of training participation and number of local workforce trained (approximately 37% of SMEs sent their workers for SSG-funded training versus more than 90% of large companies in 2024). How can we build a self-sustaining workforce development ecosystem that maximises both training effectiveness and business outcomes, so that more employers (especially SMEs) would invest more in upskilling/reskilling?

· How can we help employers (especially SMEs) define and internalise the value of workforce development for themselves and their employees?
· How can we help employers create a virtuous employment system that aligns workforce development with business priorities, with skills investment driving business growth and profitability, and business returns reinvested into attracting, retaining and deepening talent?

☐ Challenge Statement #3: Learning Without Limits - Building Personalised Pathways
Policy Priorities: How can we cultivate sustainable learning behaviours to support long-term employability?
 
· How can we effectively nudge career-related learning behaviours through in person and/or digital medium? 
· What systematic approaches can effectively nurture self-directed learning behaviours across diverse workforce segments?

☐ Challenge Statement #4: Interface Intelligence - Bridging Technology and Adult Learning
Policy Priorities: The TAE sector may not be engaging with tech-enabled learning sufficiently. How can we optimise human-machine interfaces to effectively up/re-skill workers for transitions across firms and sectors?  

· How can adult educators and training providers leverage AI-enabled training solutions or other novel technologies to enhance course effectiveness, personalisation and accessibility for adult learners across different skill levels and diverse learning needs? 
· What combination of learning approaches and delivery mechanisms best enables adult learners to develop and apply skills in evolving workplace contexts?

☐ Emerging themes related to workforce development and lifelong learning, please specify theme, and explain why it is emerging and relevant: 





	Summary of Research: 
[bookmark: _Hlk104286759]Please succinctly state the following in 1200 words or less:
•	 Research Objectives and Questions
•	Research Design and Methodology
• Intended Outcome and Expected Deliverables; and their relevance for translation into policy and practice in workforce development and adult learning in Singapore
•	 How does the research address the selected Challenge Statement(s).

If this is a re-submission, please clearly highlight and focus on the key changes that have been made to the proposal, and work that has been done since the last submission.

Kindly note that information provided beyond the word limit will be disregarded. 


	









	Keywords
Please include the list of specified key words relevant to the proposal, and additional key words may be included as necessary for the proposal. The key words do not count towards the word limit: 
· Stakeholder: Individuals, Enterprises, TAE sector
· Age group: Early Career Workers, Mid-Career Workers, Senior Workers
· Group Characteristics: Low Wage, Persons with Disability (PwD), Platform Workers, Gig Workers, Self-employed, Non-University Graduates, Fresh Graduates, Small-Medium Enterprises (SME), Large Local Enterprises (LLE), Multinational Corporations (MNC), Adult Educators, Training Providers, General Population 
· Topics: Workplace Learning, Digitalisation, Individual Agency and Motivation, Skills Training, Pedagogy/Andragogy, Career and Employability, Outcomes

	






	[bookmark: _Hlk104286788]Estimated Resources Required
(For manpower, equipment, consumables, overseas travel and other costs)

	[bookmark: _Hlk167697246]

	Potential for Translation
Please provide details on how your proposed study demonstrates credible potential to generate real stakeholder value and lead to clear pathways for development into products or interventions. What valid and scalable measurement instruments capable of supporting testing at scale are included?

	














	Use of Data-related Resources
Please indicate whether you will be using any of the following data/platforms for the proposed study.

	
☐ The Department of Statistics (DOS) Anonymised Microdata Access Programme (AMAP)
☐ Data.gov.sg 
☐ Training Quality and Outcomes Measurement (TRAQOM) Platform-as-a-Service (PaaS)
☐ Other admin data
☐ None of the above 

If you will be using any of the above, please provide additional details below, including the purpose of usage:









Endorsements

Principal Investigator (PI):
I declare that the information provided is true and complete to the best of my knowledge.
	

	

	
	
	
	

	Name 
	
	Signature
	
	Date



Host Institution:
The Institute supports the above proposal.


	

	
	
	
	
	

	Name of Director of Research
	
	Signature
	
	Date



	

	Name of Institution
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