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  1	
  ?	
  



Are	
  you	
  learning	
  as	
  quickly	
  as	
  the	
  
world	
  is	
  changing?	
  

4th	
  Industrial	
  
Revolu0on	
  



New	
  cogni0on	
  
Prac0ce	
  
Trust	
  



1	
  Rec	
  
	
  
4	
  DOIITYYourself	
  Tools	
  



Bridging	
  Academic	
  and	
  Career	
  
Func0ons	
  within	
  New	
  Workplace	
  

Academic	
   Career	
  

New	
  	
  
Workplace	
  
Demands	
  

Career	
  Development	
  
Interven0ons	
  and	
  
Programs	
  



Career	
  Development	
  Asks	
  
	
  “How	
  Do	
  We	
  Want	
  to	
  Live?”	
  

	
  	
  	
  	
  	
  	
  Educa0on	
   	
  	
  	
  	
  	
  	
  	
  	
  	
  Work	
   	
  	
  	
  	
  	
  	
  	
  	
  	
  Re0re	
  

educa0on	
  =	
  Engagement	
  
work	
  =	
  Purposeful	
  Commitments	
  

re0re	
  =	
  Living	
  a	
  Life	
  of	
  Curiosity	
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  4th	
  Industrial	
  Revolu;on	
  





Career	
  Development	
  =	
  2	
  Stories	
  

Career	
  
Development	
  =	
  
2	
  Stories	
  



What	
  have	
  I	
  done?	
  
Resumes…past	
  	
  
I	
  was	
  a…	
  



Asking	
  “What’s	
  Next”?	
  
Seeking	
  possibili0es	
  
What	
  am	
  I	
  becoming…	
  



How	
  will	
  work	
  and	
  learning	
  	
  take	
  
place	
  within	
  a	
  

VUCAROWEHITANOSE	
  work	
  
culture?	
  



Changing	
  Workplace	
  
                                

 VUCAROWEHITANOSE	
  

Vola0lity,	
  Uncertainty,	
  Complexity,	
  Ambiguity	
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Changing	
  Workplace	
  
                                

 VUCAROWEHITANOSE	
  
Results	
  Orientated	
  Work	
  Environment	
  

17	
  



Changing	
  Workplace	
  
                                  

 VUCAROWEHITANOSE	
  
High	
  Performance,	
  Innova0on,	
  Tech	
  Savvy	
  

18	
  



Changing	
  Workplace	
  
                                

 VUCAROWEHITANOSE	
  
Addi0on,	
  Need,	
  Opposite,	
  Subtract,	
  Epiphany	
  	
  

19	
  



4	
  ?’s	
  We	
  All	
  Need	
  to	
  Answer	
  

Someone	
  do	
  it	
  cheaper	
  than	
  you	
  overseas?	
  

Computer	
  do	
  it	
  faster	
  than	
  you?	
  

What	
  you’re	
  selling	
  in	
  demand	
  in	
  an	
  age	
  of	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  abundance?	
  

Close	
  are	
  you	
  to	
  innova0on’s	
  benefits?	
  

20



How	
  can	
  educa0on	
  and	
  
employers	
  create	
  HEROIC	
  

employees	
  able	
  to	
  navigate	
  a	
  
life0me	
  of	
  transi0ons?	
  



HEROIC	
  Mindset:	
  	
  
Able	
  to	
  Navigate	
  Change?	
  

Hope	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  thinking	
  process	
  to	
  pursue	
  goals	
  
self-­‐Efficacy	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  trust	
  ability	
  to	
  organize	
  &	
  execute	
  	
  	
  
Resilience	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  reframe	
  to	
  navigate	
  stress	
  &	
  construct	
  meaning	
  

Op0mism	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  see	
  upsides/solu;ons	
  of	
  things	
  gone	
  wrong	
  
Inten0onal	
  Explora0on	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  watch	
  for	
  clues	
  
Clarifica0on	
  and	
  Curiosity	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  clear	
  inten;ons/asking	
  why	
  



	
  	
  	
  	
  	
  Average	
  to“STAR	
  Worker”?	
  

How	
  is	
  an	
  “excellent”	
  worker	
  different	
  then	
  
an	
  “average”	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  worker?	
  



3	
  Keys	
  to	
  STAR	
  Behaviors	
  
1.	
  Go	
  beyond	
  job	
  descrip0on	
  to	
  
	
  	
  	
  find	
  value	
  added	
  ideas	
  
	
  
2.	
  Plug	
  into	
  “guru	
  	
  networks” find	
  
	
  	
  and	
  learn	
  from	
  knowledge/skill	
  
	
  	
  experts	
  
	
  

	
  

	
  
	
  



navigate	
  compe0ng	
  interests	
  
	
  

promote	
  coopera0on	
  
	
  

move	
  from	
  conflict	
  to	
  “gegng	
  things	
  done”	
  

3.	
  Organiza0onal	
  “savvy”	
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HEROIC	
  &	
  STAR	
  Workers:	
  
Naviga0ng	
  the	
  Pace	
  of	
  Change	
  





	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Wow	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  How	
  



 
 
 
Change doesn’t destroy 
opportunities 
 
 It relocates them! 



What	
  opportuni0es	
  exist	
  for	
  	
  
providing	
  more	
  career	
  development	
  
	
  “do-­‐it-­‐yourself	
  (DIY)	
  prac0ces”?	
  



U0lize	
  technology	
  
Peer-­‐to-­‐peer	
  support	
  
New	
  career	
  science	
  

1. 	
  	
  Type-­‐Coach	
  (Video	
  Coaching)	
  
2. 	
  	
  Peer	
  to	
  Peer	
  Game	
  (Who	
  You	
  Are	
  Malers!)	
  
3. 	
  	
  Life-­‐reimagined.org	
  (on-­‐line	
  LifeMap)	
  
4.	
  	
  Interest/passions	
  &	
  (Ap0tudes)	
  



www.type-­‐coach.com	
  
Click	
  on	
  “Sign	
  Up”	
  
Enter	
  email/create	
  password	
  
Enter	
  access	
  code	
  (Z2HCEP)	
  

1.	
  Type-­‐Coach	
  (Video	
  Coaching)	
  



What	
  if…	
  Personality	
  Type	
  DIY	
  

Videos	
  made	
  concepts	
  SIMPLE	
  &	
  SCALABLE	
  
	
  
Learn…	
  	
  
	
  
1.	
  Likely	
  to	
  thrive	
  
2.	
  Sa0sfac0on	
  likely	
  to	
  be	
  found	
  
3.	
  How	
  to	
  communicate	
  with	
  other	
  types	
  

www.type-­‐coach.com	
  
Click	
  on	
  “Sign	
  Up”	
  
Enter	
  email/create	
  password	
  
Enter	
  access	
  code	
  (Z2HCEP)	
  



Video	
  
Instruc0on	
  
about	
  	
  
“How	
  you”	
  

www.type-­‐coach.com	
  
Click	
  on	
  “Sign	
  Up”	
  
Enter	
  email/create	
  password	
  
Enter	
  access	
  code	
  (Z2HCEP)	
  



	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  

www.type-­‐coach.com	
  
Click	
  on	
  “Sign	
  Up”	
  
Enter	
  email/create	
  
password	
  
Enter	
  access	
  code	
  (Z2HCEP)	
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www.type-­‐coach.com	
  
Click	
  on	
  “Sign	
  Up”	
  
Enter	
  email/create	
  password	
  
Enter	
  access	
  code	
  (Z2HCEP)	
  



www.type-­‐coach.com	
  	
  

Click	
  on	
  “Sign	
  Up”	
  
Enter	
  email	
  and	
  create	
  password	
  
Enter	
  access	
  code	
  (Z2HCEP)	
  

Free	
  Trial	
  



2.	
  Peer	
  to	
  Peer	
  Game	
  (Who	
  You	
  Are	
  Malers!)	
  
	
  

1. Peer-­‐to-­‐Peer	
  Feedback	
  &	
  Affirma0on	
  
2. Play	
  Interac0ve	
  Boardgame	
  
3. Leave	
  with	
  Wrilen	
  	
  
	
  	
  	
  	
  Career	
  Statement	
  
4.	
  Access	
  to	
  Online	
  Storyteller	
  
5.	
  Get	
  to	
  Scale	
  

What	
  If?	
  



Each	
  
Guidebook	
  
provides	
  1	
  
login	
  to	
  
On-­‐line	
  
Storyteller	
  
Tool	
  



40	
  

12 Desires






www.lifereimagined.org	
  
3.	
  Life-­‐reimagined.org	
  (on-­‐line	
  LifeMap)	
  





Lifetime of Transitions 

44	
  





www.lifereimagined.org	
  	
  



Create	
  your	
  
canvas	
  &	
  
make	
  a	
  
plan…	
  





4.	
  	
  Interest/passions	
  &	
  (Ap0tudes)	
  
	
  



if	
  a	
  person	
  says	
  “I	
  have	
  the	
  passion”	
  
…be	
  careful	
  “you	
  need	
  staying	
  power”	
  
	
  
“fuel	
  your	
  passion	
  with	
  the	
  necessary	
  
skills	
  and	
  knowledge”	
  



Everyone	
  said	
  to	
  “Stay	
  Open”	
  
I	
  looked	
  at	
  jobs	
  “that	
  pay	
  the	
  highest”…	
  
took	
  this	
  job…found	
  I	
  was	
  “an	
  analy0cal	
  
person”...found	
  mastery	
  
“when	
  people	
  say	
  focus	
  on	
  your	
  interests...its	
  
difficult”	
  
	
  
“pay	
  alen0on	
  to	
  “what	
  kicks	
  you...and	
  drives	
  
your	
  adreneline”	
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Measured/Performance 

APTITUDES 

Se
lf 

R
ep

or
te

d 

IN
T

E
R

E
ST

S 
LOW HIGH 

HIGH 

Struggle Fit 
Examine tension, challenges, and rewards of 
using low natural aptitudes within high 
interest work environments 

Best Fit 
Use natural aptitudes and be rewarded by 
spending time/focus within satisfying 
activities 

LOW 

Draining Fit 
Explore and field test how you would be 
distracted and tired not using your natural 
aptitudes spending time on less satisfying 
activities 
 

Extrinsic Reward Fit 
Examine intrinsic rewards, boredom and 
challenges of using natural aptitudes 
within low interest work environments 
	
  

LOW HIGH 

HIGH 

LOW 

Keys to BEST FIT = 1.   Interests & Aptitude 
2.  Chasing “Internal Motivation” 
	
  



36	
  High-­‐Demand	
  Careers	
  
Technology 
User Support 
Specialist 

QA Engineer 

Computer Hardware 
Engineer 

Computer 
Programmer 

Computer Systems 
Analyst 

Network Administrator 

Healthcare 
Licensed Nurse 

Radiologic Technician 

Lab Technician 

Cardiovascular Tech 

Medical Records Tech 

Pharmacy Tech 

Radiologic Technologist 

Surgical Technologist 

Registered Nurse 

 

Manufacturing 
Product Safety 
Engineer 

Electrical 
Engineering Tech 

Industrial Engineer 
Technician 

Product Ops First 
Line Supervisor 

Electronics 
Engineering 
Technologist 

Machine Tool 
Programmer 

Machinist 

Construction 
Construction and 
Building Supervisor 

Architectural Drafter 

Civil Engineering Tech 

Construction Manager 

Electrical Engineer 

Cost Estimator 

Electrical Drafter 

Plumber 

Electrician 

+5 others 55 



	
  
	
   2.1	
  X	
  

Youth	
  



	
  
	
   3.4	
  X	
  

Females	
  



	
  
	
   2.5	
  X	
  

Black	
  
Youth	
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Are	
  you	
  learning	
  as	
  quickly	
  as	
  the	
  
world	
  is	
  changing?	
  

4th	
  Industrial	
  
Revolu0on	
  

1	
  ?	
  



Bridging	
  Academic	
  and	
  Career	
  
Func0ons	
  within	
  New	
  Workplace	
  

Academic	
   Career	
  

New	
  	
  
Workplace	
  
Demands	
  

Career	
  Development	
  
Interven0ons	
  and	
  
Programs	
  

1	
  Rec	
  



Future of Work � Future of Learning 
3 - 4 November 2016 

Bridging	
  Academic	
  and	
  Career	
  Func;ons	
  
within	
  the	
  New	
  Workplace	
  

Rich	
  Feller	
  Ph.D,	
  Professor	
  Emeritus,	
  Counseling	
  and	
  Career	
  Development	
  
Colorado	
  State	
  University,	
  Fort	
  Collins,	
  CO	
  USA	
  
Rich.feller@colostate.edu	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  richfeller.com	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  @Rich_Feller	
  

	
  




