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Definitions

2. In these Regulations, unless the context otherwise requires --

“competent person” means a person who has sufficient experience and 
training to perform the work required to be carried out, and has passed such 
courses as the Commissioner may require for that work;
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Current WAH Training
(Classroom and Practical)

WAH Classroom Training WAH Practical Training



Illeris Three 
Dimensions of 
Learning
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The Process and Dimensions of Learning (Knud Illeris, 2003)
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The Risk of
Working at Height
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3.
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WSH Institute

(66)



13



Falls from height remain as top causes 
of fatal accident all over the World
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• Ladders
• Scaffolds
• Roofs



Current Work at 
Height Training
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4.



Current WAH Training
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Classroom Work-based Workplace Technology-
Enabled

Workers  

(Practical)

Supervisors  

(Case Study)

Assessors  

(Case Study)

Authorised  

(Case Study)

Blending Classroom with Work and Technology – How to Design a Blended Curriculum
Institute for Adult Learning (IAL), Singapore, 2016



Work-based
Practical Training
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Demo by Johnathan Wan, Asretec Pte Ltd



A Negative Example of How NOT 
to Carry Out Work-based Practical Training
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If the learner 
failed to learn,
it is because
the trainer 
failed to train
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Lanyard fully extended

Can’t go beyond the 
yellow line



Technology-
Enabled Work at 
Height Training
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5.



Current WAH Training
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Classroom Work-based Workplace Technology-
Enabled

Workers  

(Practical)

Supervisors  

(Case Study)

Assessors  

(Case Study)

Authorised  

(Case Study)

Blending Classroom with Work and Technology – How to Design a Blended Curriculum
Institute for Adult Learning (IAL), Singapore, 2016
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Technology-Enabled
WAH Training

1.Mobile Micro Learning (mPower by AcuiZen)

2.Virtual Reality (VR Camera and VR Box)

3.Augmented Reality (still under development)



Mobile Micro Learning



26



27

Virtual Reality (with VR Box)
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Technology-Enabled
Informal Learning / Social Learning



Summary
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Thank You

31


